Management succession is a critical factor in the future viability of every business in America today. By
2027, it is estimated that as much as $10 trillion of wealth will transfer from one generation to another.
Much of that wealth transfer will occur through the transition of the active management and ownership
of 4.5 million businesses. Management succession is defined as the plan or process by which new inter-
nal leaders are identified and developed to replace existing leaders who will be transitioning out of their
current responsibilities because of retitement, disability, termination, or death.
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Want to learn more?

Maxim Consulting Group welcomes the opportunity to assist you with Management Succession. To
learn more about the impact we can make in your company, please contact Michael McLin via e-mail at
Michael. mclin@maximconsulting.com or call 303-688-0503.
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